
 

33 Whitney Avenue • New Haven, CT 06510 • Phone 203-498-4240 • Fax 203-498-4242 • voices@ctvoices.org • www.ctvoices.org 

 
The State of Working Connecticut 2012: 

Employment, Jobs, and Wages in the Wake of the Great Recession 
Executive Summary 

 
August 2012  

 
The State of Working Connecticut 2012 examines the impact of the Great Recession on Connecticut’s workers and the 
state’s current economic trajectory. More than two years after the recession’s official end in January of 2010, 
Connecticut is still struggling to recover, and those Connecticut workers who are most disadvantaged have yet to 
experience a recovery. The recession has exacerbated trends in Connecticut’s economy that the state can no longer 
afford to ignore: increasing inequality between the wealthy and the middle class, and harsher economic realities for 
Connecticut’s youth and growing minority populations. If left unchecked, the current economic trajectory will leave 
our next generation worse off than the previous one. 
 
This year’s report examines unemployment data, job sector data, and wage data. Analyses are done for the state as a 
whole, and by race, age, gender, and educational attainment, as well as for the state’s nine Labor Market Areas. 
 
Key findings include: 
 
The gap between Connecticut’s wealthy citizens and everyone else has continued to widen. Connecticut’s 
median wage fell for the second straight year, and grew by only 2.4 percent (after adjusting for inflation) over the 
period from 2006-2011. However, a select group of Connecticut workers did see sizable wage growth – for those 
workers earning wages above the 90th percentile, wages grew by 11.0 percent, from 2006 to 2011. In contrast, those 
Connecticut workers with wages below the 10th percentile saw their wages fall slightly over the same period, by -0.2 
percent. This indicates that the gap in earnings between Connecticut’s wealthiest citizens and everyone else has 
grown over this period. 
 
Connecticut’s higher paying manufacturing jobs are disappearing and being replaced by lower paying 
jobs in healthcare, hotels, and restaurants. While the manufacturing sector added 642 jobs in 2011, it still had 
27,448 fewer jobs than it did in 2006, a net job loss of -14 percent. During that same period from 2006-2011, the 
only major Connecticut industries to add jobs were Healthcare and Social Assistance, which grew by 11 percent, and 
Accommodation and Food Services, which grew by 4 percent. Average weekly wages in the declining manufacturing 
sector grew by 4 percent, whereas weekly wages in Healthcare and Social Assistance fell by -1 percent and weekly 
wages in Accommodation and Food Service fell by -4 percent. In 2011, workers in Healthcare and Social Assistance 
earned only 78 percent of the statewide average weekly wage, and workers in Accommodation and Food Service 
earned only 30 percent. Furthermore, whereas manufacturing employs primarily men, Healthcare and Social 
Assistance employ primarily women. Therefore, Connecticut’s economy is also becoming increasingly dependent on 
female labor, even as the median hour wage for women in Connecticut was only 81 percent of men’s, in 2011. 
Taken together, this suggests that Connecticut’s workers are becoming increasingly employed in sectors with lower 
pay. 
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Connecticut’s private sector is recovering faster than its public sector. Both the private and public sectors of 
Connecticut’s economy were smaller in 2011 than they were in 2006, with the private sector declining by -3.6 
percent and the public sector down by -3.7 percent. However, these numbers do not tell the whole story. From 
2010 to 2011, the private sector added nearly 21,000 jobs, growing by 1.5 percent. In contrast, the public sector lost 
jobs for the third year in a row, and contracted by nearly -2 percent. Since the recession began in 2008, the state lost 
nearly 2,400 local public education jobs and over 1,300 justice and public safety jobs. Many of these cuts were due 
to hiring freezes and layoffs by state and local governments facing tax revenue shortfalls. From 2010 to 2011, net 
job growth in the state was 16,323, which included more than 4,600 jobs losses in the public sector. In summary, 
public sector job losses partially offset the benefits of private sector job gains. 
 
Connecticut’s black and Hispanic workers have not had a recovery. Between 2006 and 2011, the 
unemployment rates for these workers rose every single year. In 2011, the black unemployment rate was 17.3 
percent and the Hispanic unemployment rate was 17.8 percent. In contrast, the white unemployment rate fell in 
2011, to 7.1 percent. The wages of black and Hispanic workers in Connecticut were also lower, in 2011, than those 
of whites; the median hourly wage for blacks was 71.8 percent of wages for whites, and wages for Hispanics were 
59.3 percent of wages for whites. In contrast, nationally median hourly wages for blacks were 76.9 percent of wages 
for whites, and wages for Hispanics were 68.7 percent of wages for whites. The economic outlook for black and 
Hispanic workers in Connecticut has remained grim since the recession, and the gap between Connecticut’s 
minority workers and its white workers is even wider than in the nation as a whole. 
 
Connecticut’s youngest workers are most likely to be unemployed, but Connecticut’s oldest workers are 
most likely to face long-term unemployment. In 2011, the unemployment rate for those age 16 to 24 seeking 
employment was 18.2 percent, more than double the statewide rate of 8.9 percent. However, for those workers age 
55 and older, who were unemployed and wanted to work, 61.8 percent had been unemployed for more than 26 
weeks. Furthermore, whereas long-term unemployment fell in 2011 for workers under age 55, it continued to rise, 
by 1.7 percentage points for the 55 and older group. This is particularly troubling in Connecticut, which had the 6th 
highest long-term unemployment rate nationally among those age 55 and older. Therefore, Connecticut’s youngest 
workers – its future workforce - are having the hardest time finding a job. However, for older Connecticut workers 
– closest to retirement – who have lost their jobs, finding a new job is exceptionally difficult.  
 
Increasingly, a college education is required for a good job in Connecticut. The unemployment rate, in 2011, 
for Connecticut workers with at least a Bachelor’s degree was 4.2 percent, lower than the nation as a whole and 
lower than in our peer states, which include Massachusetts, New Jersey, New York, and Rhode Island. However, 
the unemployment rate for workers with only a high school diploma was 12.0 percent in Connecticut, higher than 
the national rate for this group, at 11.1 percent. For those workers who did not graduate from high school, the 
unemployment rate was 22.1 percent. Differences in wages are even more striking. The median hourly wage for a 
worker with at least a Bachelor’s degree in Connecticut was $30.99, more than double the median hourly wage of 
those workers with at most a high school diploma, at $15.28. Furthermore, the wage gap between college graduates 
and everyone else has grown dramatically since 2006. After adjusting for inflation, median hourly wages grew by 5 
percent for college graduates and fell for everyone else, from 2006 to 2011. All this underscores that a college 
education is ever more essential for economic security in Connecticut. 
 
Most of these trends – increasing inequality, manufacturing decline, racial disparity, and educational disparity – 
predate the recession. However, the recession has accelerated and exacerbated all of these trends to the 
point where they can no longer be ignored. Now, more than two years after the recession, those residents who 
were already at a disadvantage before and during the recession are those least likely to have reaped the benefits of 
any recovery. Furthermore, these increasing disparities have important implications for Connecticut’s long-term 
economic outlook. The size of the state’s labor force is declining, as the state ages and the share of the population 
that is retired increases. Many of these older workers approaching retirement will have faced long-term 
unemployment, hindering their ability to retire comfortably, and forcing them to depend more on the support of 
the State. In turn, the State, and the public sector, are already struggling under the weight of increased poverty and 
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lower revenues brought about by the recession. Connecticut’s largest growing ethnic group, Hispanics, has its 
lowest wages. Connecticut’s growing employment sectors have lower wages than its shrinking sectors. Connecticut’s 
female dominated sectors are growing, while its male dominated sectors are shrinking, even as women still earn less 
than men. Connecticut’s youth, the next generation, have the highest rates of unemployment and will require higher 
levels of education to find middle class jobs. In summary, Connecticut is increasingly becoming a state of 
“haves” and “have-nots,” and if current trends continue, the have-nots will make up more of the state’s 
population. 
 
In order to preserve a bright future for the next generation, we must begin addressing now these troubling 
economic trends. We can put Connecticut back on track, but it will require a common commitment to investing in 
youth and in the future. In order to support the family economic security of future generations, Connecticut  
Voices for Children recommends: 
 
Strengthen education from pre-k through college. The growing gap in employment and wage outcomes 
between highly educated workers and everyone else is clear. Education spending is increasingly important to all 
Connecticut residents regardless of race, ethnicity, or age. Some level of higher education is now a prerequisite to 
live a middle-class lifestyle in Connecticut. Furthermore, an educated workforce is the primary engine of innovation, 
and in turn, economic growth. Investments at all levels of the education system help ensure our young people are 
prepared to thrive in the 21st century economy; these include: 
 

• Guaranteeing high-quality universal preschool  
• Adequately funding local public schools and closing achievement gaps 
• Supporting public community colleges and universities 

Invest in initiatives that broaden career opportunities, raise wages, fight poverty, and support families.  
The effectiveness of investments in education will be muted if children live in broken homes, unsafe communities, 
and face bleak career prospects upon graduation. Programs that fight poverty, strengthen families and communities, 
and improve pay and working conditions position all of Connecticut’s children to thrive and to contribute to our 
state; these include: 
 

• Further strengthening the state’s earned income tax credit 
• Raising the minimum wage substantially 
• Boosting investments in job training in growth industries 
• Defending vital social services from punishing budget cuts 

The Great Recession has made it clear that there are struggles to come for all of us in Connecticut if we do not, 
together as a state, commit to the challenging work of investing in future generations. Only with strong 
commitments to our youth, our middle class, and our future can we ensure Connecticut’s future generations will 
prosper. 


